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POSITION DESCRIPTION TITLE: Camp Counselor In Training (CIT)
DEPARTMENT: Camp O’Malley

REPORTS TO: Camp Director

CLASSIFICATION: Non-exempt, Seasonal

PRIMARY FUNCTION:

Provide a safe and positive environment that aligns with the Camp O’Malley mission and other
key youth development strategies. Support the daily activities of children attending the camp,
ensuring they have a safe, fun, and enriching experience. Counselors in Training will work
closely with camp staff to organize, and implement camp programs and activities that promote
youth development and positive camp culture in an outdoor setting.

Key Roles

o Assist counselors in supervising campers during activities, meals, and free time.
e Build strong, positive relationships with campers by providing encouragement, guidance,
and emotional support.

o Follow all camp safety protocols, including emergency procedures, health and safety
standards, and basic first aid.
o Actively participate in or lead camp activities such as arts and crafts, sports, games,

nature hikes, and team-building exercises.

o Assist in setting up, organizing, and cleaning up after camp activities.

o Participate in all aspects of camp life, including during overnight weeks living in cabins,
assisting with camper supervision, and supporting staff during day and evening

activities.

e Learn and practice leadership skills by helping manage cabin routines and group
activities.

o Attend CIT training and evening debrief sessions to reflect on daily experiences and
growth.

The information presented indicates the general nature and level of work expected of
employees in the classification. It is not designed to contain, or to be interpreted as, a
comprehensive inventory of all duties, responsibilities and objectives required of employees
assigned to this job.

Additional Responsibilities:

o Model positive behaviors such as respect, responsibility, and teamwork for campers and
fellow CITs.

e Demonstrate good communication, problem-solving, and conflict resolution skills.

e Assist with camper check-ins, transitions between activities, and ensure that campers
are accounted for during camp routines.

o Contribute to maintaining a clean, organized, and positive camp environment.



SKILLS/KNOWLEDGE REQUIRED:

Must be at least 18 years old.

Must be enrolled in or graduated from High School or equivalent.

Must enjoy working with children in an outdoor or group setting.

Must be enthusiastic, dependable, and able to maintain a positive outlook.

Strong verbal and interpersonal skills to interact effectively with campers and staff.
Ability to work collaboratively in a team environment and take direction from lead staff.
Previous camp, babysitting, or leadership experience is a plus but not required.

First Aid and CPR certification (or willingness to obtain).

PHYSICAL REQUIREMENTS/WORK ENVIRONMENT:

The physical requirements described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable
accommodation may be made to enable individuals with disabilities to perform the essential job
functions.

This position is primarily spent on physical activities outdoors. While performing this job, the
employee is frequently required to walk, sit and stand; talk or hear; use hands and fingers;
handle or feel objects, tools or controls; and reach with hands and arms; climb or balance;
stoop, kneel, crouch or crawl; and may be frequently required to run. The employee must
remain physically fit enough to keep children safe in an emergency. The employee must
occasionally lift and/or move up to 50 pounds. Must be able to stand for extended periods of
time. Specific vision abilities required by this job include close vision and the ability to adjust
focus. Hand-eye coordination is necessary to perform certain duties. The noise level in the work
environment can range from quiet to loud in recreation and play settings when children are
present. All employees working directly with children may be required to work outdoors in
various types of weather conditions.

The information presented indicates the general nature and level of work expected of
employees in the classification. It is not designed to contain, or to be interpreted as, a
comprehensive inventory of all duties, responsibilities and objectives required of employees
assigned to this job.

Employee Signature: Date:

Supervisor Signature: Date:




